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Abstract 

This study examined the bureaucratic corruption in the Nigerian public 

administration. The specific objectives were to ascertain how delay in salaries, 
ostentatious lifestyle, family pressure and godfatherism contribute to 

bureaucratic corruption. It is a library type of research and information used 
were obtained from textbooks, journal articles, seminar and conference papers. 

The findings revealed that delay in the payment of salary has significant effect 

on bureaucratic corruption in the study area. The study revealed that family 
pressure contributes to bureaucratic corruption in the Nigerian public 

administration. In addition, result showed that desire for ostentatious lifestyle 
has significant effect on bureaucratic corruption in Nigerian public 

administration. The ostentatious life style of the bureaucrats manifested in their 

extravagant attitude, get rich quick syndrome, materialistic nature, love for 
luxury and love of money haste profit/selfish interests which propel them to 

engage in corrupt practices at work. Lastly, it was revealed that godfatherism 

has significant effect on bureaucratic corruption in Nigeria. Based on these 
findings, this paper recommends amongst others that there should be a glaring 

presence of EFCC and ICPC in the public sphere to serve as a check on the 
excesses of public administrators in Nigeria. Also, government should ensure 

that public managers are paid as at when due. The moral institutions in the 

society should help preach against ostentatious lifestyle. 
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Introduction 

The term ‘bureaucracy’ refers to a type of organization marked by a clear 

hierarchy of authority, the existence of written rules of procedure, and staffed by full-
time salaried officials. Weber (cited in Waters, 2015) saw bureaucracy as the type of 
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administration, which is organized rationally, logically, impersonal and according to 
official rules as a means of carrying out imperative control over human resources. He 

added that bureaucracy was a necessary condition, or an organizational means, for 
maintaining the legal, economic, and technical rationality inherent in modern civilization. 

These rationally, logical, and rigid rules is often associated with the inefficiency, rigidity 
and lapses that characterize public services. Nigeria bureaucratic organization is filled 

with people that occupy different functional positions with the sole aim of actualizing its 

predetermined goals and objectives with the highest possible profit, shortest possible time 
and lowest minimum cost. In other words, Nigeria bureaucracy is characterized by rigid 

procedures that have to be performed by people of different skills, abilities, experiences 
and capabilities, all channel towards the direction of the realization of the organizational 

goals (Ekene, 2014). Due to varying abilities, personalities and skills of management 
individuals, government employees often exhibit some forms of behavior that negate the 

fundamental principles, timely and effective realization of the objectives of government 
and thereby encouraging corruption.   

Corruption in this regards, entails all forms of dishonesty; undue influence by 
bribery in cash and kind; nepotism; social deviance; unmerited favouratism; miscarriage 

of justice and all such vices that tend to negate the accepted territorial norms, laws, and 
virtues in public life. Corruption in Nigeria partly constitute a serious barrier to effective 

resource mobilization and allocation as it diverts resources away from activities that are 
vital to poverty eradication, economic and sustainable development (Derin, 2007). 

However, corruption has proved a single major impediment to that desire thereby making 
people to look at bureaucratic process in public sector as opprobrious and pejorative 

phenomenon (Ndubuisi, 2011). For Nigeria to achieve economic stability, growth and 

development, the elements of bureaucratic corruption must be adequately dealt with, with 
a view to reducing it or completely eradicating it. Kanu and Osunbajo (2010) defined 

bureaucratic corruption as the "act of turning power and authority into ready cash". In our 
own scheme of things, bureaucratic corruption is seen as any form of inducement or 

gratification 'given and taken' in order to do some official work or assignment which 
ought to be done as a normal routine, or to jump some official protocols or bend some 

rules and regulations. Thus, bureaucratic corruption entails an intricate network of 
favours provided only in exchange for other favours rendered, anticipated or expected. 

In essence therefore, bureaucratic corruption deals with the ways and manner in 
which all forms of corruption has been institutionalized in the Nigerian bureaucracies. 

The causes are not farfetched, they include: the value system of our society, bad 
leadership; poor economic condition, societal transformation, marginalization of some 

areas, groups or interest, and the absence of appropriate sanctions to prevent bureaucratic 
corruption (Nye, 2012).  According to Ekene (2014) it is very difficult to pinpoint all 

factors responsible for bureaucratic corruption. However, he noted that these factors can 
be classified into three main categories: (1) individual factors, (2) political godfatherism 

factors and, (3) unstable political environment factors. Individual factors include; self-

worth, self-efficacy, Self-concept, and ethnic loyalty and so on. Political godfatherism 
factors includes: influential non-political actors or political actors who seek and able to 
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place individuals or their kins in governmental offices without due process or against the 
fundamental principle of the country and even unstable political environment such as 

government political and economic policies among others (Mohammed & Saima, 2015). 
Authorities have exerted efforts to investigate various issues on bureaucratic 

corruption in Nigeria (Mohammed & Saima, 2015). Kanu and Osunbajo (2010) examined 
the relationship that exists between public administration personnel in the local , state and 

federal government and its importance on the administrative efficiency on service in 
Osun state, Nigeria and found poor relationship between the three levels of government 

in terms of poor budget or delayed budget allocation as a result the bedeviling joint state 
account of the local and state government, thereby enabling unwholesome financial 

control in the parastals hence, resulting to the underdevelopment and administrative 
inefficiencies, leading to bureaucratic corruption and sharp practices. Their investigation 

also led to the discovery of excessive interference in the activities of administrators by 
the state government and so on. Mkandawire and Soludo (2010) examined the role of 

local government and bureaucratic justice on the grass root people in Ondo State. Their 
discoveries revealed that the local government bureaucracy and the role of public 

administration had independent influence on the citizens but lack joint influence. 

It is sad to note that the public administrators which ought to render cheap and 
affordable services to the masses now capitalizes on the incessant activities rendered by 

their organizations which calls for a wholesome approach to reviving the public sector 
organizations. This by implication has further encourage bureaucratic corruption to the 

least ranked personnel in the field of administration. For example, appointment in the 
public organizations tended to be more associated with nepotism, favoritism, financial 

rascality, greed, corruption, enrichment and brazen embezzlement (Amucheazi, 2012). 
Inspite of the clarion call to sanitize the public sector and get rid of poor administrators, 

in recent times by the Federal Government to States, the bureaucrats have not been able 
to maximally foster developments (Ogbeide, 2018). This situation is very obvious across 

many states in Nigeria where infrastructures are in state of comatose. The operations of 
the bureaucrats have been characterized with routine, red tape, lack of initiative, conflicts 

and corruption. 
In addition, the administrators’ resorts to sharp practices and this, have been 

attributed to poor salary, archaic and slow procedures for rewards, recognition and 
promotion coupled with the absence of a coherent manpower development programme 

(Mohammed & Saima, 2015). In spite of the glaring presence of EFCC and ICPC in the 
public sphere, administrator’s offices yet remain a least institution which they beam their 

searchlight. It is to this end; the study will attempt to identify specific reasons for 

bureaucratic corruption in the Nigerian public administration. To set the tone for this 
study, the following questions are raised: 

(i) Does delay in the payment of salary encourage bureaucratic corruption in Nigeria 
public administration? 

(ii) Does family pressure contribute to bureaucratic corruption in the Nigeria public 
administration? 

(iii) Does desire for ostentatious lifestyle result in bureaucratic corruption? 
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(iv) Does godfatherism results in bureaucratic corruption in the Nigeria public 
administration? 

 

Objectives of the Study 

The overall aim of the study is to examine the bureaucratic corruption in the 
Nigerian public administration. The specific objectives of the study are to: 

a. finds out whether delay in the payment of salary is responsible for bureaucratic 

corruption in Nigerian public administration 
b. ascertains whether family pressure is responsible for bureaucratic corruption in 

Nigerian public administration 
c. determines whether the desire for ostentatious lifestyle results in bureaucratic 

corruption in the Nigerian public administration  
d. examines the contribution of godfatherism to bureaucratic corruption in Nigerian 

public administration  
e. proffer and recommend solutions to the problem of bureaucratic corruption in the 

Nigerian public administration. 
 

Concept of Bureaucratic Corruption 

Corruption in whatever form is a deviance from accepted norms, social, 

traditional or legal and that is why Nye (2012) defined corruption as: 
 

"behaviour which deviates from formal duties of a public role because of 
private retarding, wealth or status gins: or violates rules against the exercise 

of certain types of private regarding, influence" 

 
Ndubuisi (2011) sees corruption as "any act by a public official which violates 

the accepted standards of behaviour in order to serve private or may be social, economic 
or political. These standards may be legal or conventional. Ugbor (2009) asserts that 

emphasis is usually on the violation of such legal or conventional norms for private gain. 
Private gain will include gains in cash or kind for oneself, one's relatives or friends. But 

the reference of every undue gain in the exercise of public role as corruption is 
constructed by a Nigerian sociologist Onigu (2006) when he says that "although the 

ubiquity of corruption is otherwise acknowledged, its magnitude and character are 
defined by different social and cultural contexts and time dimensions".  

Akindele (2005) defines corruption from the puritanical perspective. According 
to him “corruption is a pollutant, rot and decay”. It is the act of making or the process of 

becoming evil or wicked. From Chuta’s (2004) definition, corruption is a putrefaction, 
tainting of purity or falling away from standard of integrity or rectitude defined by law, 

upheld by social norms or conscience or recognized by general conscience of mankind. A 
reputable global agency Transparency International (T.I) (2013) defined corruption as the 

misuse of entrusted power for private gain”. Corruption can take different forms. There is 

organized and chaotic type of corruption (Owohunwa, 2007), while the other is 
materialistic and non-materialistic corruption (Osumah, 2017). Organized corruption 
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denotes a well-organized system or form of corruption in which there is clear idea of 
whom to bribe, how much should be offered and participants are confident they will 

receive the favour in return.  On the other hand, chaotic corruption is a system of 
corruption in which there is no clarity on whom to bribe and how much money is offered.  

Materialistic corruption deals with unjust and fraudulent enjoyment of material benefits 
due to excessive hedonistic pursuit. On the other hand, non-materialistic corruption 

focuses on gratification with non-material benefits due to moral turpitude or stagnation. 
All these forms of corruption manifest in everyday public life and especially in the local 

government, and the bureaucrats could adopt any of these means in undermining 
effectiveness of anti- corruption laws (Azelama et al, 2016).  However, particular 

reference to which category of the corruption that aptly applies to the top functionaries in 
the local government is that which Owohunwa (2007) described as the grand or political 

corruption. It occurs at financial political or administrative centres of government.  
 

Concept of Public Administration 

The word ‘public administration’ it simply means the practice of administration 

in a particular segment of the society, that of the public sector. Public administration is 

therefore governmental administration and operates in the particular sphere of 
government. It is the machinery for implementing government policy. Public 

administration is concerned with the study of how a country’s administration is organized 
and how it functions. Since it is the machinery for implementing government policy, it 

follows that its study must lead to the study of the most efficient ways of organizing the 
executive branch of government, its institutions and its procedures (Akindele, cited in 

Oyedele, 2015).  
Public administration is the machinery, as well as the integral processes through 

which the government performs its functions. It is a network of human relationships and 
associated activities extending from the government to the lowest paid and powerless 

individual charged with keeping in daily touch with all resources, natural and human, and 
all other aspects of the life of the society with which the government is concerned 

(Kolawole, cited in Oyedele, 2015). It is a system of roles and role relationships that 
defines it as clear and practicable terms as possible and in as much details as possible the 

intentions and programmes of government; the means available internally and externally 
to accomplish them; and finally, it is a system that causes these intentions and programs 

to be realized in real life. It is a pattern of routinized activities, involving decision-making, 
planning, advising, coordination, negotiation, conciliation, arbitration, command and data 

gathering, through which the government carries out its responsibilities (Nnoli, 2003). 

Nnoli (2003), describes Public Administration as follows: 
 

“Public Administration is the machinery as well as the integral process 
through which the government performs its functions. It is a network of 

human relationships and associated activities extending from the government 
to the lowest paid and powerless individual charged with keeping in daily 
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touch with all resources, natural and human, and all the aspects of life of the 
society with which government is concerned” (pp.10). 

 
It is a system of roles and role relationships which defines in a clear and 

practicable terms as possible and in as much detail as possible the intentions and 
programmes of government; the means available internally and externally to accomplish 

them; where, when and how they are to be accomplished; who is to benefit from them, 

and, finally, it is a system that causes these intentions and programmes to be realized in 
real life. 

 

Theoretical Framework  

This study is anchored on the Principal-Agent Theory. The Principal-Agent 
Theory was propounded by Stephen Ross in 1970 but adopted from Batley (2004). in 

Kayode et al (2013) examines organizational relationship as a tension between the” 
Principal” who demand a service and the “Agent” who provides it. The model assumes 

that actors are motivated by rational self-interest. The issue in connection with this study 
is how the Principal (public administrators) can manage the self-interest of those 

empowered to act on their behalf (i.e. the bureaucrats) so that it will aligned with the 
purposes that they (the principal) wish to achieve. The problem arises not just from 

conflict of interest but also from the privilege access of the agents to information. The 
agent who has been employed to provide a service will tend to use their superior 

knowledge to divert benefits in their own direction. 
 Hague quoted in Kayode et al (2013) argue that Public Administration itself is 

prone to corruption, since officials exercise a substantial amount of power. There are 

possibilities for acquiring improper benefits by interpreting or bending rules in favour of 
certain groups or individual. In a democratic polity, the ultimate principals are the 

citizens who are the consumers of specific service provided by the government. In the 
Political-Agent theory, they are Principal in the sense that politicians as Agents seek their 

mandate from and act as the representatives of the public. The likely hood of the principal 
effectively controlling the Agent depends on how much information the principal has 

about the performance of the Agent, and how far the principal can structure the 
relationship so as to control the Agent or give incentives so as to make the Agents interest 

correspond to the Principals.  
USAID report (2003) in Kayode et al (2013) stated that bureaucratic corruption is 

the misuse of entrusted power for private gain of the bureaucrat. From the definition, one 
can see that bureaucratic corruption is a selfish and dishonest act that deprives a vast 

majority (apart from the perpetrators and their cohorts) of desire benefits i.e. social, 
economic, political, and other legitimate benefits. This definition of bureaucratic 

corruption has emphasis on personal interest as against the public interest. The Principal-
Agent theory thus, will help in espousing how the perpetration of this selfish interest (the 

bureaucrats) has affected the ability of the Agent in providing the necessary services to 

the Principal, in an effective and efficient manner, in the right quality and quantity. The 
framework will, therefore enhance scientific understanding and stands as an operational 



Edo Polytechnic Journal of Administration and Development Vol.1, No. 1, January, 2020 
 

 151 

tool to further assess the factors responsible for bureaucratic corruption and its 
implication on public administration in Nigeria. 

 

Empirical Studies 

Michael (2016) investigated the cankerworm of bureaucratic corruption in the 
Nigeria civil service with special focus on the Edo State civil service. The study relied on 

data derived from both primary and secondary sources. The study revealed that 
bureaucratic corruption in Nigeria is widespread so much that it is regarded as a standard 

norm in the civil service. The proliferation of corruption in the civil service is ascribed to 
weak reward system, lack of job security, undue pressure from kinsmen and attitude that 

government business is nobody’s business. It also revealed that bureaucratic corruption in 
Nigeria increase cost of doing business in the civil service and negatively affect workers’ 

morale as well as their job performance. Based on the findings recommendations was 
made that is to inform and educate the public on dangers of bureaucratic corruption. 

Pandey et al (2007) conducted information sessions in a number of village 
clusters to provide information about legitimate levels of school fees and entitlements to 

prenatal and child health services. Individuals in these villages were surveyed before the 

treatment as well as a year after the treatment to observe the rates at which they accessed 
the corresponding services. A parallel (control) set of village clusters, in which 

information sessions had not been conducted, were also similarly surveyed. The surveys 
found that, while there was no significant difference in access rates between the treatment 

and the control villages before the treatment, utilization of prenatal care and 
immunization services were significantly higher in the treatment villages a distribution of 

services. Moreover, the report that some public servants are in the practice of soliciting 
for chieftaincy titles and awards has serious implications for the position and integrity of 

public servants (Ipinlaye, 2006). 
Another worrisome implications of bureaucratic corruption is when officials at 

the public sector do not adhere to provisions of the financial memorandum (FM), 
conspicuous consumption on the part of the local year after the information sessions. 

One implication of bureaucratic corruption in the Nigerian public administration 
according to Atuobi (2007) is the continuous flouting of the sacred and core values of the 

public service by its officials portends great danger for the integrity of the public in 
which they serve.  According to Atuobi (2007) corruption also has great implications for 

institutional capacity. This is because, generally, corruption erodes the institutional 
capacity of the local government as procedures are disregarded, resources are siphoned 

off, and public offices are bought and sold (Atuobi, 2007). In the political realm, 

corruption undermines democracy and good governance by flouting or even subverting 
formal processes. Corruption in legislative bodies reduces accountability and distorts 

representation in policy making; corruption in the judiciary compromises the rule of law; 
and corruption in public administration results in the officials, lifestyles that are not 

commensurate with official sources of income, imposition of leaders on the local 
government through corrupted political process and low wages of local government 

officials (Ali, 2008). The resources allotted to the councils are mismanaged. Thus, 
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priorities are mismanaged; projects are done haphazardly. Regrettably, this collusion is 
carried out in tune with selfish end and aggrandizement of the political leadership and 

senior bureaucrats at the highest level of administration (Adeyemi, 2012).  
This scenario has negative effect on the political system; that is, democratic 

values are eroded.  The consequences as averred by Lawal and Oladunjoye (2010: 233) 
include: bureaucratic: Corruption tends to destroy democratic ethos in the local 

government system. All the values of democracy, such as responsiveness, accountability, 

participation and human development, are either subdued or neglected where corruption 
thrives. Secondly, development is hindered in a regime of corruption.    

 

Causes of Bureaucratic Corruption 

 

Delay in the payment of salary: According to Lawal (2015) the rewards system and 

unfavourable socioeconomic environment which usually leads to increase in the cost of 
living and a corresponding fall in the standard of living among the people has further 

heightened the problem of bureaucratic corruption in the local government. On the long 
run, the serving bureaucrats begin to engage in all forms of corrupt practices in order to 

take both ends meet.  Thus, non-payment of salaries of public personnel would slow 
down the spate of their job towards efficient service for public goods. 

 

Family pressure and bureaucratic corruption: Family pressures are the challenging 

and constraining issues within the family. These are pressures that result from demands 
by close relatives to satisfy economic and other needs. Family pressures occur most often 

when there are imbalances of power in the relationship. Traditionally and customarily 

people give `Kola' as a form of incentive for others in the society. This has now been 
passed to bureaucratic settings thus leading to corruption. Coupled with this is the `get - 

rich - attitude' of Nigerians and the strong commitment to materialism. This has 
inevitably made most of the serving bureaucrats to engage in corrupt practices (Fiorino, 

2015). Mojca and Belak (2009) in Slovenia investigated a study on the influence of a 
family on the ethical behaviour of a family enterprise. The case study research 

methodology was applied to explore the influence of a family on the constitutional 
elements of the enterprise ethical behaviour. The study revealed that family pressure 

contributes to the increasing bureaucratic corruption in the workplace. 
 

Ostentatious Lifestyle and Bureaucratic Corruption: Ostentatious refers to people 
lifestyles described typically as spending money in a way that makes it clear that they 

have a lot of it. Oyedele (2015) investigated the Ostentatious Lifestyles of Nigerian 
Public Servants: Implications for Performance. He contends that there is strong nexus 

between the low level of professional conduct of public servants and the inefficiency and 
unproductivity in the public service. The continuous flouting of the Public Service Rule 

and Regulations and its code of conduct by public servants as well as the weak 

government agencies to enforce compliance with the public service ethos and 
professional conduct of public servants. 
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Expensive Partying at Home and Abroad by Public Servants: A security report from 
the Presidency (2013) exposed how some Ministers and Public Servants had been 

ferrying guests for birthdays, marriage, chieftaincy, house-warming and funeral parties. A 
case in point was unrestrained display of wealth by a public servant attracted the attention 

and condemnation of the Nigerian President Goodluck Jonathan. This followed a widely 
reported mass media news that the Permanent Secretary in the Nigerian Ministry of 

Petroleum Resources organized a highly expensive, lavish wedding ceremony for his 
daughter in faraway Dubai in the United Arab Emirates on 8th June, 2013. It was also 

reported that many guests were flown to Dubai for the party on the ticket of the 
Permanent Secretary. (The Nation, 22nd June, 2013).  

 

Godfatherism and Bureaucratic Corruption: Chukwuemeka (2012) in his study, 

evaluated the extent godfather politics has contributed to instability in Nigeria public 
service with a view to proffering solution to the problems identified. Survey research 

method was adopted. The findings revealed that the current instability in Nigeria’s public 
service is a function of the politics of godfathrism, it also revealed that godfatherism is 

the mother of bureaucratic corruption in Nigeria. The politics of godfatherism has also 

introduced mediocrity in the public bureaucracy resulting from faulty and lopsided 
recruitment method.  

 

Weak Law Enforcement Mechanism: Bureaucratic corruption flourishes and grows 

best in an atmosphere where people believe that the risk of discovery is low or virtually 
nonexistent; or that even when discovered, the punishment is little or minimal or can 

even be evaded.  
 

Manifestation of Bureaucratic Corruption in the Nigerian Public Administration 
Adeyemi (2012), writing on how corrupt administrators in Nigeria is, mention 

cases like; the former chairman of Ezeagu North East local government area council in 
Enugu State Mr. Edwin Offor Nwatarali, was charged before Enugu High Court by 

Independent Corrupt Practices and other Related Offence Commission (ICPC) for 
allegedly diverting the sum of N1, 109, 250, 00 belonging to the council to his personal 

use while in the office). Alhaji, Aso Safiyanu, was also alleged to have used his office as 
the Director of Finance in the council to confer corrupt advantage upon his relation by 

giving the sum of N500, 000.00 belonging to the council to his Brother Bala Safiyanu, 
who head the National Union of Road and Transport Workers (NURTW) for a service he 

did not render to the council (Ameh, 2008 in Adeyemi, 2012)  

The former council chairman of Abeokuta North Local Government Council in 
Ogun State, Alhaji Morouf Ajisegun was convicted and sentenced to two years’ 

imprisonment with the option of N500, 000.00 fine for lavishing the sum of N260, 000.00 
meant for printing of exercise books in the local government on Ileya gift (Ingobro, 2006 

in Adeyemi 2012).  Fatile and Okewale (2014), commenting on the level of corruption in 
the Nigerian public sphere, posit that “A cursory look at the level of corruption 

perpetrated by directors in public organizations till date is a monumental waste. In 
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Zamfara state, the director of budget was suspended for allegedly stealing N53 million 
from the state treasury. The consequence is an emasculating deprivation of basic 

amenities and a dangerous disconnection and disenchantment of the people with the three 
tiers of government; while the officials of the council celebrate their ill-gotten wealth. 

 

The Effects of Bureaucratic Corruption in Nigeria 

Some of the effects includes but not limited to the following. 

1 Lack of Development: Bureaucratic corruption has direct nexus to development. 
The general public are meant to experience lack of development due to the corrupt 

nature of some selected public officers who occupied different positions in the 
society. Development is inevitable to the people if public office holder takes 

corruption as evil and a forbidden act. In a nut shell, corruption is believed to be the 
bane of development in Nigeria, it has largely responsible for the stunted economic 

growth of the nation and for the mass poverty in the land. 
 

2 Unemployment: One of the major challenge in the nation today, is the problem of 
unemployment which every right thinking Nigerian must worry about. Every year, 

our higher institutions produce thousands of able bodied, higher educated graduates, 
without available employment opportunities which in all cases attributed to 

bureaucratic corruption in Nigeria.  
 

3 Lack of Adequate Security: The law enforcement agency is definitely weak and as 
long as the police force is weak in terms of work force and training, bureaucratic 

corruption will continue to strive further, where security agents are taking side, 

compromising their position to the detriment of the general public. Lack of adequate 
security stand to be resultants effect of bureaucratic corruption in Nigeria. 

 
4 Lack of Democratic Patronage: From inception, the system of government in most 

parts of Nigeria was not democratic. From the traditional republican system of the 
south – east to monarchical system of the south – west and the federal system of the 

northern Nigeria. As it were, the bureaucratic corruption of those elected into public 
offices called for less patronage in politics which in turn affects the political 

participation of the general public.  
 

5 High Level of Starvation and Hunger: Bureaucratic corruption has given birth to 
starvation and hunger in the society. The few bureaucrat in the helm of affair hijack 

what belongs to the public with their political influence thereby subjecting the people 
to undue hardship, starvation and hunger. 

 

Conclusion  

In the cause of this discoursed, we found out that corruption is a cankerworm 

which has eaten deep into the fabric of the Nigerian society. Its major cause includes but 
not limited to ostentatious lifestyle, delay in payment of bureaucrat’s salary, family 
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pressure and so on. It manifests in the form of diversion of public fund into private 
pockets, misappropriation of fund, bribery and political patronage and godfatherism in 

terms of employment of staff in public service. The effect of corruption is seen in slow 
pace of development of the nation, dearth of infrastructural facilities, brazen inefficiency 

in service delivery.  
 

Recommendations 
Base on the findings of this study, the following are recommended: 

• Counsellors should help in orientate or reviving the family values by preaching 

against culture of stealing in the work place.  

• The National Orientation Agency should intensify efforts in the reorientation of the 
political actors and employers of labour in the public service to enable them know the 

shortcomings of godfather politics. 

• Government should ensure that public managers are paid as at when due.  

• The moral institutions in the society should help preach against ostentatious lifestyle 

so as make the civil servants accountable. There should be a glaring presence of 
EFCC and ICPC in the public sphere to check the excesses of public administrators 

in Nigeria 
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